
Eligible candidates are invited to appear in the Walk-ln-lnterview for

engageme;t in the Post of Asst. Professor / Senior Resident / Junior

Resident on 15.10.2024 at 10.00 A.M. at Shri Jagannath Medical college &

t'lospital. Puri. []or downloading Application F.9* & Details of

Adverri sement. Please vi sit the website- https:i/sjmch.odi sha' gov' i n'

lror any doubt, please contact: 7606868967 '

sd/-
Dean & PrinciPal,

Shri Jagannath Medical College & Hospital, Puri

WALK-IN.INTERVIEWFoRENGAGEMENTINTHE
POSToFASST.PROFESSOR/SENIORRESIDENT/

JUNIOR RESIDENT AT SHRI JAGANNATH MEDICAL
COLLEGE & HOSPITAL' PUBI



oFFrcE o{ rHp p4A}ry & PBrryC,.rJAL
sHBr JAgANNATH MEprCArl COLL,E9E & tro.SprTAtr. pURr

At/Po: Baliguali, Dist: Puri, Odisha, PIN- 752004
C o n t act- 7 6 0 6 8 6 8 9 6 7 E m a i I i d : s i ru e di c g I c,o ry e,e @ s ln gi l, c o,tt. lY e b s it e :

sjmch.odisha.gov.in

edvNo. 3YJY /Estr/SJMCH Dt. 0\ I to t2021

REgRr/rTMryNr OF ASSIqTANT PR9IESS"OR. SENIOR RF,SIp4NTS ANp
JUNrO.q RESTDENTS AT S.JMCHI PURJ ON 9ONT,R4!C.TU,{rr / pppUJATrON

BASrS UNpERHEALTH & f'AMrLy WELf'ARE ppTTTGOVERNIUENT OF
ODIFHA

Consequent to Notification No. HFW-MEI-SR-0002-2018-l532Al Dated lglol/2}24and in view

of NMC urgency eligible candidates will be engaged in the Posts of Asst. Professor/ Senior

Resident/ Junior Resident at SJMCH, Puri on Contractual/Deputation basis through Walk-

in-Interview in the Office of Dean & Principal, SJMCH, Puri. The date and time of Walk in

Interview are as given below.

Date: 15.10.24 Time: l0: 00 AM - 2: 00 PM

The details of Eligibility Citenal Vacancies/ etc. are as under. The Direct candidates shall be

appointed on Contractual Basis and the In-Service candidates shall be appointed on Deputation

Basis, after due permission of Govt. of Odisha, H& FW Dept. The Regular Faculties of any

Govt. Medical College of the state, VIMSAR Burla or AHRCC Cuttack are not eligible to apply.

The candidates who are already working on Conffactual/Deputation basis or have completed the

maximum tenure for the concerned posts in any of the Govt. Medical College of the state, VIMSAR

Burla or AHRCC Cuttack are not eligible to apply for the same post. The Faculties/Rcsidents whosc

tenure is terminated forany adverse reason by the appointing authority will be debarred from being

selected for a period ofnext three years.

I. ELIGIBILITY OUAI".,IFICATION:

The candidate must be a citizen of India.

A. ASSISTANT PR,OFESSOR:

Academic Qualification :

L The candidate must possess MD/ MS/ DNB or equivalent degree in the concerned

discipline from any MCI/NMC approved/ recognized"/ permitted Medical Colleges.

Page 1 of 10



Must have registered himselfl herself under any State Medical Council/MCI/IriMC after

obtaining the degree.

In case of non-availability of such candidates, Medical M.Sc. qualification with
Ph. D on regular on campus course in Anatomy, physiology & Biochemistry rpay

be considered as per NMC's 'Teachers Eligibility Qualifications in Medical

Institutions ,2022' .

Teaching and Research Experience:
l. Must have completed at least One Year of Senior Residency in the concerned

subject in a recognized/permitted medical college after acquiring MD/MS/DNB
degree.

'/ The above qualifications must have been obtained before the date of Walk-ln-
Interview.

B. SENIOR RESIDENT

Senior Resident in Clinical Departments
Academic qualilication :

l. The candidate must possess MD/MS/DNB or any Equivalent Degree in concerned discipline

applied for as prescribed by MCI NMC in 'Minimum Qualifications for Teachers in

Medical Institutions Regulations,2022'notified or amended from time to time in force.

2. The candidate must not be continuing or have completed the tenure as Senior Resident in

any MCIA,IMC permitted/ approved /recognized Institute.

3' The candidate whose service as Senior Resident has been terminated by any Govt. Medical

College in the state fbr whatsoever reason will not be considered for reengagement.

'/ The above qualifications must have been obtained before the date of Walk-ln-
Interview.

a) The engagement shall be purely temporary for a period of one year which may be exten<led

on year-to-year basis for maximum period of 3 years subject to satisfactory performance

The posts are non-practicing.

Candidates who are continuing as Senior resident in any Govt Medical colleges of Odisha

state are not eligible to apply.

2.

3.

b)

c)
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d) The candidates who are continuing as Post PG bond service are entitled for teaching

experience certificate as SR for two years and hence shall not apply.

e) The appointment shall be made as per the terms & conditions / Job responsibilities envisaged

in Government Resolution No.18582/ H &FW dt.13.08.2020. 1

C. JUNIOR RSSIDENT

Academic q ualification

l. A candidate must possess a MBBS degree or equivalent degree recognized by MCI/NMC.

2. The candidate must have completed the compulsory one-year rotating lnternship.

3. The candidates must have registered their Medical Qualification at Central/State Medical

Counci I (Permanent Regi stration).

4. The above qualifications must have been obtained before the date of Walk in Interview.

Other Condition for ensageme.nJ of Iunior Resident

a) The engagement shall be purely temporary for a period of one year which may be extended on

year-to-year basis for maximum period of 3 years subject to satisfactory performance.

b) Candidates having post-graduate in any discipline or are continuing or have completed a three

years tenure as Senior Resident/Tutor in any MCINMC Permitted/ Approved/ Recognized

institutions are not eligible to apply.

c) Candidates who are serving under OMHS cadre on regular basis are not eligible to apply.

d) The posts are non-practicing.

e) The appointment shall be made as per the terrns & conditions / Job responsibilities envisaged in
Government Resolution No.18582/ H &FW dt.13.08.2020.

II. AGE LIMIT

a) For Asst. Professor: The upper age limit for candidates on contractual basis shall be less

than 69 years as on date of interview (The maximum age up to which one can serve is 70

years).

b) For Senior Residents: The upper age limit must be less than 45 years as on the date of interview

in the post for SR.

c) For Junior Residents: The upper age limit shall be less than 69 years as on date of interview.

N.B: The date of birth entered in the High School Certificate or equivalent certificate issued

by the concemed Board/Council only shall be accepted.
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III. SALARY/ CONSOLIDATED PAY

a) The Contractual Assistant Professors are entitled for a remuneration of Rs. 1,20,000/- per

month. 
1

b) The Direct Senior Resident will be paid a consolidated amount of Rs. 75,000 for clinical

subjects.

c) The Junior Resident will be paid a consolidated amount of Rs. 60,000/- (Rupees Sixty

thousand only) per month.

d) The In-Service Candidates shall be allowed salary at par to the post in which appointed and

willbe eligrble to receive any incentive as may be notified by Govt. It will be guided as per the

Govt letter No. 9684/H Dt02.05.2022.

e) Any additional incentive declared by the Covernment of Odisha for these posts shall also be

applicable.

IV. ENGAGEMENT PERIOD

a) For Contractual Direct/Deputation candidates of Faculty rank ( Asst Professor)
the engagement shall be purely temporary and on year-to-year tenure basis and may
be for a period of maximum four years subject to satisfactory performance.

b) For Contractual Direct/Deputation candidates of Senior Resident rank the
engagement shall be purely temporary and on year-to-year tenure basis and may be
for a period of maximum three years subject to requirement and satisfactory
performance.

c) For Junior Resident engagement shall be purely temporary and on year-to-year
tenure basis and may be for a period of maximum three years subject to requirement
and satisfactory performance

d) However, the Gor4. resetves the right to terminate the services of the Asst
Professor/SR//JR with onemonth prior notice from either side.
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V. AVAILABLE YACANCY
The vacancy is provisional and is subject to change as on the date of Interview. Vacancies occurring

after the date of interview shall be filled up through fresh advertisement. The Vacancy Position is

mentioned below.

The reservation criteria is applicable only for Senior Resident posts.

Vacancv Position of Aqsiqtant Professqr/ SR/JR for SJMCH. Buri. gctober 202J

SL.
NO.

Discipline Asst.
Professor

Senior
Resident

Junior
Resident

1. Anatomy I 0

l0
) Radio diagnosis 0

. 2-UR
(w-l)

Total 01 02 l0

Shri Jagannath Medical College & Hospital, Puri

DEAN & PRIT{.CIPAL

Shri Jagannath Medical College

& HosPital, Pun

ffi''"t
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VI. PROCEDURE OF APPLICATION:

Applicants are advised to obtain the application form for the positions

of Asst. Professor/ Senior ResidenU Junior Resident from the official website of
Shri Jagannath Medical College and Hospital in the Recruitmsnt
s ec t i o n. ( h t tgs;1 s.i-rn c h . o d rS-bL:f.gs-r*i nl). Fo r p re - re g i s trat i on i n te re s t ed

candidate should fill up the Google forms for the respective post by 2:00
pm of l4.l0.24.The link for Google forms is given in website and also

provided with the advertisement. The filling up of Google forms is a

desirable step to enable the recruitment committee to sort candidates.

Candidates who report directly on the day of interview without having
filled up the google forms will have to submit the filled-up Google forms
prior to document verification However preference for document
verification will be given to those who have prefilled the google forms

by 2:00 pm of 14.10.24. All Eligiblecandidatesshall appearpersonallybeforethe

office of Dean & Principal, SJMCH, Puri on 15.10.2024 between 10.00 AM to 2:00 PM

and submit the Filled-ln Application Form (attached to this advertisement) and Self attested

Photocopy of Required Documents and Color Passport Photograph. They must bring the

OriginalDocumentsforverification.ARecruitment Fee of Rs. 500/- is to be

given as Demand Draft in favour of 'Dean & Principal. SJMCH.
Puri', payable at Puri.

After successful verification of the documents during the Walk-ln-lnterwiew, a Merit List

shall be prepared and sent to DMET for approval and necessary action at our end.

N.B.: ln case any candidate is found to have provided a false information or certificate

etc. or is found to have withheld or concealed any information, his/her application shall be

rejected and disciplinary /legal action as deemed proper will be initiated against him/her. At
the time of document verification /counseling / choice filling physical presence of the

candidate is mandatory and no authorization will be entertained.
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vrr. PROSEDURE gF SELECTTqN

7.1 A-ssistant Prgfgssor

a. The selection for Assistant Professor shall be as under: I

i. Selection will be strictly on the basis of merit list prepared on basis of career marks.

Weightage for different examinations shall be as under:

HSC/Matriculation- 20oh of total percentage of marks secured.

Intermediate Science- 20"h of total percentage of marks secured.

MBBS/ M.Sc examination- 60oh of total percentage of marks secured.

(In case the candidate has passed PG in 2016/2017 or afterwards MBBS- 30% & PG - 30%)

ii. One mark will be deducted from the total Career Mark for each extra attempt taken

to pass the examinations.

iii. ln case of foreign medical graduates (FMG) the marks secured in the subjects as per

the NMC/MCI test' conducted by NBE shall be taken for calculation of merit as above. Where

the candidate does not submit such mark sheet, their marks will be taken as 50%.

b. In case of tie it will be resolved as follows:

l.The candidate securing more mark in MBBS/ M.Sc. shall be placed in higher rank.

2. In case of further tie, the older candidate shall be placed higher in rank to the

younger.

c. The Merit List will be prepared and sent to the DMET for approval and necessary action at

our end.

d. All communications shall be made through the official e-mail of SJMCH, Puri.

).

e, Engagement will be on the basis of merit. The direct candidatcs must report beforc the

authority of the institution within seven days of issue of Appointment order or as may be

instructed in the appointment order and the ln-Service Candidates shall join after obtaining

the relieve order from Government.
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7.2 Senior Residents

a. The selection for Senior resident shall be as under:

i Selection will be strictly on the basis of merit list prepared on basis of career marks.

Weightage for different examinations shall be as under: 
r

HSC/Matriculation- 20"h of total percentage of marks secured.

Intermediate scienc e- 20oh of total percentage of marks secured.

MBBS/M.Sc examination- 60Yo of total percentage of marks secured.

ii One mark will be deducted from the total Career Mark for each extra attempt taken to pass

the examinations.

iii. In case of foreign medical graduates (FMG) the marks secured in the subjects as per the

NMC/MCI conducted by NBE shall be taken for calculation of merit as above. Where the

candidate does not submit such mark sheet, their marks will be taken as 50%.

b. In case of tie it will be resolved as follows:

l)The candidate securing more mark in MBBS shall be placed in higher rank.

2)ln case of further tie the older, candidates shall be placed higher in rank to the

younger.

c. The Merit List will be prepared and sent to the DMET for approval and necessary action at

our end.

d. All communications shall be made through the official e-mail of SJMCH, puri.

(s i mcd icalcolleqe(irr g mail.com )

e. Engagement will be on the basis of merit. The direct candidates must report before the

authority of the institution within seven days of issue of Appointment order or as may be

instructed in the appointment order and the In-Service Candidates shall join after obtaining

the relieve order from Government.
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7.3 Junior Resident

a. The selection for Junior resident shall be as under:

i. Selection will be strictly based on merit list prepared on basis of career marks. Weightage for
different examinations shall be as under:

HSC/Matriculation- 20o/o of total Percentage of marks secured.

Intermediate Science- 20oh of total Percentage of marks secured.

MBBS - 600 of total Percentage of marks secured.

ii. One Percentage mark will be deducted for each extra chance in the concerned subject while

calculating the aggregate Percentage of MBBS.

iii' ln the case of foreign medical graduates (FMG) the marks secured in the subjects as per the

NMC/MCI conducted by NBE shall be taken for calculation of merit as above. Where the candidate

does not submit such mark sheet, their marks will be taken as 50%.

b. In case of a tie, it will be resolved as follows:

l. The candidates securing more marks in MBBS shall be placed in the higher rank.

2. In case of a further tie, the elderly candidates shall be placed higher in rank to the younger.

c. The Merit List will be prepared and sent to the DMET for approval and necessary action at

our end.

d. All communications shall be made through the official e-mail of SJMCH, Puri.

(s i ntcd ica lqqlJesc-(a;gnr ail,S.o m ).

e. Engagement will be on the basis of merit. The direct candidates must report before the

authority of the institution within seven days of issue of Appointment order or as may be

instructed in the appointmcnt ordcr and the ln-Servicc Candidatcs shall.join after obtaining

the relieve order from Government.

VIII. TERMS AND CONDITIONS

a. All the terms and conditions as per Govt. letter issued from time to time shall be

applicable.(For Faculty post- Gofi. resolution 8967/H&FW Dt.25.4.2022 and for SR/

JR/- Government Resolution No.18582/ H &FW dt.13.0g.2020.)

b. The candidates who, after being selected, do not join or leave the job without prior notice

of one month shall not be considered for subsequent advertisements for three years.
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t)t DOCI.JMENTS REQUTRED TO BE SUBMITTED DI]RING WALK IN
INTERVIEW. (Original to be brought for verification and self-attested photocopies
to be submitted by the candidate on day of walk-in interview)

l. Application form duly filled in.

2. Demand Draft of Rs. 500/ in favour of 'Dean & Principal, SJMCH, Puri.'payable
at Puri

3. Photo tD issued by the Govt. authorities i.e. Passport/PAN CardA/oter I Card/, AADHAAR
card

4. H.S.C./ Equivalent Certiflcate in support of age;

5. H.S.C/ Equivalent Examination mark sheet

6. +2.1 Equivalent Certificate

7. +2 I Equivalent Examination mark sheet

8. MBBS/ MSc Pass Certificate

9. lnternship Completion Certificate

10. MD/MS/DNB/PhD Pass Certificate

I 1 . Marksheet of MBBS/ MD/MS/DNB/ MSc/MSc with PhD
12. Chance Certificate of MBBS/ MD/MS/DNB/ MSc.
13. Certificate of Registration for Medical Qualifications from Odisha Council of Medical

Registration (valid up to date for UG &PG)

14. caste certificate for candidates claiming reservation. (As applicable)

I 5. Registration for additional qualification.
16. Teaching Experience certificate from Competent Authority.
17. Service certificate/Proof of present place of posting for In-service candidates

I 8. No objection certificare from Non-odisha Govt. Employer/Authority

19. If a candidate claims to possess qualification equivalent to the prescribed

qualification, the rule/ authority (with number and date) under which it is so

treated must be furnished with the application form.

'T,o'*
Dean & Principal,

$dXlfiltfrmrerpnr
Slrri J4annath Medical Collega

& Hospital, Puri
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